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Tennessee Nursing Education at a Glance
(Baccalaureate and Graduate)

There are 25 AACN member schools in Tennessee. In 2013:
® 9,766 students were enrolled in baccalaureate and graduate nursing prog,rams.I

6,597 baccalaureate students 2,524 master’s students 645 doctoral students
e 3,596 students graduated from baccalaureate and graduate nursing programs."

e However, 1,916 qualified applicants were tm ned away from these programs, due primarily to the faculty
shortage and a lack of clinical training sites.'

o There were 2,364 nursing students studying to become graduate-prepared Advanced Practice Registered
Nurses (APRNs), including 2,078 Nurse Plactitlonels 63 Certified Nurse-Midwives, 218 Certified Reglsteled
Nurse Anesthetists, and 5 Clinical Nurse Specialists.'

Tennessee Nursing Workforce at a Glance
o 81,456 Registered Nurses are currently licensed in Tennessee.”
e 10.8% of Tennessee’s nurses are licensed APRNs. >
The 4 APRN Roles

6,579 Nurse Practitioners treat
patients across the lifespan,
providing primary and acute care

141 Certified Nurse-Midwives
provide perinatal, gynecological,

8 822 APRNSs in W I~ preventative, and primary care

Tennessee NN 1,977 Certified Registered Nurse
D R Anesthetists administer anesthesia
s SR i during surgery and provide pain
management services

125 Clinical Nurse Specialists
specialize in an area of nursing
practice defined by a population,
setting, or disease type




Access to Primary Care in Tennessee

Healthcare expenditures by Tennessee residents increased by an
average of 6.6% annually between 1991 and 2009.°

® Medically Underserved Areas/Populations (MUA/Ps) are areas/populations the U.S. Department of Health
and Human Services, Health Resources and Services Administration (HRSA) has designated as facing
barriers to accessing health care. There are 103 MUA/Ps in Tennessee.’

o 74.72 % 0f 965,306 Tennessee residents living in the 101 Health Professional Shortage Areas (HPSAs)
in the state face primary care provider shortages.’

Access to primary care providers is critical to
maintaining a healthy population and reducing the
rising cost of health care in Tennessee,

AACN Member Schools in Tennessee
(By Congressional District)

East Tennessee State University (TN-1) Vanderbilt University (TN-5)
King College (TN-1) : Cumberland University (TN-6)
Carson-Newman College (TN-2) Tennessee Technological University (TN-6)
Lin'coln Memorial University (TN-2) Austin Peay State University (TN-7)
South College (TN-2) Freed-Hardman University (TN-7)
Tennessee Wesleyan College (TN-2) ‘ Martin Methodist College (TN-7)
Un'iversity of Tennessee — Knoxville (TN-2) Bethel University (TN-8)
University of Tennessee — Chattanooga (TN-3) Union University (TN-8)
Middle Tennessee S.tate University (TN-4) Baptist Memorial College of Health Sciences (TN-9)
Aquinas College (TN-5) Christian Brothers University (TN-9)
Belmont University (TN-5) University of .Memphis (TN-9)
Lipscomb University (TN-5) University of Tennessee Health Science Center (TN-9)

Tennessee State University (TN-5)

The American Association of Colleges of Nursing (AACN) represents over 740 schools of nursing offering a mix of baccalaureate,
graduate, and post-graduate programs al institutions nationwide. For more information on AACN or higher nursing education, visit
www.aacn.nche.edu or contact us at 202-463-6930.
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National Perspective
The demand for nurses continues to grow as the projected need for healthcare services is expected to exceed the
number of available Registered Nurses (RNs) and Advanced Practice Registered Nurses (APRNs). While an aging
Baby Boomer generation requires an unprecedented demand for nursing services, a significant portion of the nursing
workforce is looking to retire in the coming years. These two factors have created an upsurge in the anticipated number
of nurses needed to replace those seeking retirement and to care for America’s aging population. The Bureau of Labor
Statistics’ Employment Projections: 2012-2022 anticipates that 1.1 million job openings will be available for RNs and
APRNSs by 2022 as a result of job growth and replacements due to nurses retiring.

While the nursing profession provides a viable career choice now and into the future, Americans interested in pursuing
this academic path enter a highly competitive application process. According to American Association of Colleges of
Nursing’s (AACN) 2013-2014 annual survey, U.S. nursing schools turned away 78,089 qualified applications to
baccalaureate and graduate nursing programs in 2013 due to insufficient numbers of faculty, clinical sites,
classroom space, and clinical preceptors, as well as budget constraints. Schools of nursing across the country work
each year to meet the demand for enrollment, but the nursing faculty shortage and budget limitations are preventing the
sustainability of our nation’s nursing education infrastructure and the pipeline of future nurses.

Below are state-specific data that policy makers must consider as they make funding decisions that support nursing
education. Fully understanding the critical economic concerns faucing the nation, Congress must consider
long-term financial planning for nursing education. Not doing so would place the health of our nation in jeopardy.

Qualified Students Turned Away from
Baccalaureate and Graduate Nursing
Programs (Applications) in TN

Number of Enrollments in Baccalaureate
and Graduate Nursing Programs in TN
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Understanding the Faculty Shortage

A shortage of faculty is a primary obstacle to expanding the
nation’s nursing workforce. In 2013, AACN reported that
thousands of qualified applicants were turned away from
master's (14,458) and doctoral (1,774) programs due to a
faculty shortage. Students are being turned away despite a
great demand for doctoral faculty. According to AACN’s
Survey on Vacant Faculty Positions for Academic Year
2013-2014, most open faculty positions either require
(56.9%) or prefer (30.0%) doctorally-prepared faculty
members. Of the schools surveyed, approximately
two-thirds report insufficient funding to hire new fuculty as
one of the biggest obstacles fo filling faculty vacancies.

Number of TN Faculty Vacancies
2004-2013
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The problem will exacerbate as many faculty reach Average Age for TN Faculty
retirement age in the next decade. According to AACN's 2004-2013

report on 2013-2014 Salaries of Instructional and

Administrative Nursing Faculty in Baccalaureate and

50 50 50 50 50 50
Graduate Programs in Nursing, the average ages of 49
doctorally-prepared nurse faculty holding the ranks of 49 49 49
professor, associate professor, and assistant professor were
61, 57, and 51 years, respectively. An increased focus and
investment must be placed on educating more

doctorally-prepared nurses for faculty positions. 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
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State Demand for Federal Nursing Funding

AACN member schools educate RNs, APRNSs, and other nurses with advanced degrees to serve America’s patients and
their families by providing quality care through direct clinical practice, groundbreaking research, and leadership in the
healthcare field. Facing severe state budget cuts and the reality of the current economic climate, our schools and the
students they educate depend on federal dollars. In particular, the Nursing Workforce Development programs
authorized under Title VIII of the Public Health Service Act (42 U.S.C. 296 et seq.) and the National Institute of
Nursing Research (NINR). The Title VIII grants are awarded to colleges and universities within each state and provide
financial assistance to both nursing education programs and individual students. As one of the 27 Institutes and Centers
at the National Institutes of Health, the NINR supports research that examines health and illness across the lifespan and
establishes the scientific basis for quality patient care. Through grants; research training, and interdisciplinary
collaborations, NINR addresses health promotion and disease prevention, quality of life, health disparities, and end-of-
life care. NINR also helps train the next generation of nurse researchers, who serve as faculty in America’s nursing
schools. .

Tennessee Title VIII Funding Tennessee NINR Funding
FY2003: $2,959,380 FY2003: $1,536,217
FY2004: $3,505,366 FY2004: $1,759,433
FY2005: $3,466,112 FY2005: $1,275,904
FY2006: $4,455,270 FY2006: $621,891
FY2007: $4,810,024 FY2007: $989,126
FY2008: $4,147,212 ] FY2008: $942,967
FY2009: $6,155,394 FY2009: $1,600,249
FY2010: $8,036,116 FY2010: $1,476,178
FY2011: $7,597,113 : FY2011: $1,522,119
FY2012: $6,831,766 FY2012: $785,979

FY2013: $6,316,863 - FY2013: $600,403
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ADVANCING HIGHER EDUCATION IN HURSING

Summary of Fiscal Year 2013 Title VIIl Grants by Tennessee Congressional District

ber of Grants < ongressiona ota ancia | Tofal Financial
Awarded ogra D Assistance Assistance by District

1 Advanced Nursing Education Granls TN-1 $375.000 TN-1; $768,930

1 Nurse Education Praclice, Quality and Retention TN-1 $273,646 TN-2: $2,050,282

1 Nurse Faculty Loan Program TN-1 $120,384 TN-3: $1,608,182

3 Advanced Nursing Education Granis TN-2 $989,285 TN-5: $1,293,532

2 Nurse Anesthetist Traineeships TN-2 $37.3714 TN-8: $27,320

2 B e ™2 $938,046 TN-9: $666,608

1 Nurse Faculty Loan Program TN-2 $85577

1 Advanced Education Nursing Traineeship TN-3 $341,098 | Total Title VIl Funding in TN: $6,316,863
1 Advanced Nursing Education Granls TN-3 $368,015

1 Nurse Anesthetist Traineeships TN-3 $25,146

1 Nurse Education Practice, Quality and Retention TN-3 $298,547
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1 NSL - Graduate Nursing TN-5 $73,950

1 Nurse Anesthelist Traineeships TN-5 $96,950 "
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1 Nurse Faculty Loan Program TN-5 $384,749

1 Nurse Anesthelist Traineeships TN-8 $27,329

1 Advanced Nursing Education Grants TN-9 $371,183

1 Nurse Anesthelist Traineeships TN-9 $22,089

1 Nursing Workforce Diversity TN-9 $275,338
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Summary of Fiscal Year 2013 NINR Grants by Tennessee Congressional District

An Examination of Hospice Use Among Children

TN-2

Total NINR Funding in TN: $600,403

$92,911 TN-2: $328,240
End of Life Needs of PLWHA In Appalachian Tennessee and N2 $235.320 TN.5: $237.836
Alabama i 5 X
A New Instrument lo Comprehensively Assess Sedenlary Behaviors TN-5 $237,836 TN-9: $34,327
Dopaminergic Genetic Contributions to Obesity in Kidney Transplant 4
Recipients TNS $34,327




