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Webmaster Report —AY2014-2015

Tennessee Deans & Directors of Schools of Nursing
April 10, 2014

Summary of Webmaster Activities:
e Updated the site per the recommendations of the Advisory Committee and approval of the Deans & Directors.
e Updated Membership Listing for Fall & Spring.
e Fixed broken links related to resource and school website changes.
e Added/removed faculty opportunities as contacted by schools. Currently 7 schools have positions posted.
e Updated 4 school logos as requested.
e Updated the Tennessee Colleges of Applied Technology information related to LPN programs.
e Added 15 Resource documents in the Document Archives
e Added/Removed 3 CE Offerings: TN Sim Alliance, Donna “iggy” Ignatavicius’ Test Item Writing Workshop, and
Prepping for Success: Nurse Educator Conference
e Added Johnson & Johnson video link
e Added CNO/D&D Meeting date for May

Website Traffic:
e The Nursing-Education-TN website has continued to experience excellent traffic. This year the site had 38,109
visits, averaging 104 visits per day or about 3,132 visits per month. Member visits are also counted in this total.
e Google continues to be the #1 referral engine.

Content Rankings for AY2014-2015

Search strings dropped visitors in the site most frequently on the following pages:
1. RN Programs

Choosing a Program

Nursing Salaries

LPN to RN Completion

Military Nursing

LPN Programs

Schools by Region

Nursing Careers

Nursing Specialties

10 Advanced Degree Programs
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Interest in salaries has moved back up in the list somewhat based upon the interests that bring visitors to the site.




Website Traffic:
The Nursing-Education-TN website has continued to experience excellent traffic. This year the site experienced 37,909
visits, averaging 103 visits per day or about 3,115 visits per month. These statistics do include Deans and Directors
accessing the site throughout the year. Graphics related to website traffic are no longer available on the current server

platform.

Content Ranking Detail:

In reviewing the data for content rankings based upon search string and subsequent landing page, an interesting trend is
beginning to be evident. Note that visits to the “member only” pages were omitted from this review of data. The top
“10” search strings/landing page for the past 6 years are as follows:

Rank \ 2008-2009* 2009-2010 2010-2011 2011-2012 2012-2013 2013-2014 2014-2015*
1 Nursing Choosinga | Choosing a Choosing a Choosing a RN Programs | RN Programs
Salaries Program Program Program Program
2 Choosing a BSN Nursing Program RN Programs Choosing a Choosing a
Program Programs Salaries Location of Program Program
Nursing
Schools
3 Military Nursing Military RN Programs LPN Military Nursing
Nursing Salaries Nursing Programs Nursing Salaries
4 Career Career ASN LPN Program LPN to RN LPN to RN
Opportunities | Opportuniti Programs Programs Location of Completion Completion
es Nursing
Schools
5 RN to BSN ASN LPN Military Advanced Nursing Military
Programs Programs Nursing Degree Salaries Nursing
Programs
6 Schools in Military Nursing Nursing Nursing LPN LPN Programs
East TN Nursing Specialties Careers Salaries Programs
7 ASN Programs Types of BSN Non- Military Schools by Schools by
Nurses Programs Traditional Nursing Region Region
Programs
8 LPN Programs LPN LPN to RN Advanced Clinical Nursing Nursing
Programs Completion Degree Specialties Careers Careers
Programs
9 Schools by LPN to RN Non- Nursing LPN to RN Nursing Nursing
Region Completion | Traditional Salaries Completion Specialties Specialties
Programs
10 Faculty Non- Advanced Clinical Schools by Advanced Advanced
Positions Traditional Degree Specialties Region Degree Degree
Programs Programs Programs Programs

*New site design

Learning more about nursing continues to prove there is an interest in nursing as a career based upon visitors this year
as demonstrated by where in the site they dropped into the site from search engines. Salary information was again
more popular this year.




Search Engine Positioning & Referrals Detail:
Positioning with the various search tools continues to be appropriate with little variance in the ranking this year.

Google continues to be the #1 referral engine. Bing has moved up in the positioning to the #2 slot ahead of Yahoo
indicating a continued rise in its popularity for web searches. Facebook moves to the #3 position search tool supporting
an interest in nursing from the high school/young adult population. These search engines are dropping visitors into a
variety of pages within the site as referenced by the Content Ranking. The Direct Request site is most likely from the
Deans and Directors when they type in the URL or enter via their “Favorites”.

Top 5 Search Engine Referrals to Site

Google — MOST Used
BING
Facebook
Direct Request — typed in the URL
Yahoo

Faculty Ads: Schools with ads will be contacted to verify that they are still current.

Currently 7 schools have positions posted: Aquinas College, East Tennessee State University, Middle Tennessee State
University, South College, Tennessee Technological University, and University of Tennessee Knoxville. Remember that
ads may be placed on the website free of charge.

To submit an ad, please send a Word/PDF document describing the position and the application process and that
includes the school logo at the top of the page. Once the position is filled, contact me to remove the ad to prevent
others from needlessly attempting to apply for the position.

Webmaster Comments:

This website continues to provide a valuable resource for the public and has the potential for continued growth. Due to
some unrelated issues | am exploring some options related to server space for the coming year. We will renew with the
current server in late April, but based upon my research, we may need to move to another server next spring. | will keep
the Webmaster Liaison apprised of the situation during the coming month:s.

Please let me know of any ideas or projects that would enhance this website — both for the members as well as the
many potential students that visit this site each day! | appreciate the continued opportunity to work with your
organization.

Tracked Hours: 13 (not including new website design during summer 2014)
Billed Hours: 12
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Pam Taylor, PhD, RN BC, CPHIMS
Informatics Nursing Specialist
Cyber Healthcare Solutions, LLC




